


Equality Objectives Action plan, 2022 - 2026

	OBJECTIVE

	WHY WE HAVE CHOSEN THIS OBJECTIVE
	TO ACHIEVE THIS OBJECTIVE WE PLAN TO:

	To ensure the curriculum explicitly celebrates diversity and promotes understanding of difference.
	· Only 19 children out of 313 are not White British (September 2022). 
· It is important that these children feel represented in our school. 
· It is important that all of our children see representations of and have a respect for diversity of culture and ethnicity. 
· Selston is a predominantly white village with the nearest city and possible place of future employment, Nottingham, being a place of cultural diversity. 
· Diversity is a key aspect of the school intent statement.

	· Evaluate planning remembering that diversity a key thread that runs through our curriculum.
· Review and update ‘diversity through core texts’ document regularly, considering the ethnicities of the children in school as well as wider. 
· Embed teaching of PSHE using the Jigsaw scheme, recognising and celebrating difference and diversity. 
· Encourage teachers to challenge stereotypes and misconceptions using the curriculum as a tool to do so. 
· Monitor RE teaching to ensure breadth of coverage and look for opportunities to visit places of religious significance. Improve RE teaching through the year and visits linked to an understanding of religions (synagogue, church).
· Encourage opportunities to celebrate the different cultures in our school and ensure that all children feel represented in the environment. 


	To reduce the use of prejudice language when arguments occur. 
	· The behaviour analysis (end of year 2021/22) shows that when some children are angry and in the heat of an argument, their choice of language can be prejudice. Behaviour analysis shows a particular concern around the use of homophobic words. 
	· Ensure that representations and discussions about families and relationships is diverse and reflective. 
· Ensure choice of texts represents a variety of families and relationships (see ‘Diversity text map’).
· Continued use of Jigsaw PSHE scheme to ensure that differences are explored and celebrated. 
· Use Jigsaw’s ‘LGBT in Jigsaw’ document to support staff understanding and development when dealing with prejudice incidents. 
· Continued use of ‘Take 5’ breathing strategy to support children in controlling their anger and use of inappropriate language. 
· Continued use of restorative practice to ensure that prejudice incidents are always addressed, discussed and children are educated as to why their language choices are inappropriate. 

	To reduce the number of exclusions for our SEND children further. 
	· Exclusion data (end of year 2021/22) shows that the 3 children who were given fixed term exclusions receive SEND support (2 with EHCPs and 1 EHCP being finalised) 
· These 3 children received combined of 6 school days.
· This demonstrates a huge improvement in our exclusion rates and strongly evidences the positive impact of the ASD specialist provision (The Nest).  
	· Continue the use of our ASD specialist provision (The Nest). 
· Always conduct reintegration meetings with parents to ensure that clear action plans are put in place following exclusion. 
· Working in partnership with parents to address issues that may lead to exclusion and learn lessons together. 
· Continually reflect on and adjust The Nest provision ensuring that the children’s academic needs, EHCP needs and SEMH needs are met.  
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